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Abstract 

Islamic education in the modern era faces increasingly complex challenges, ranging from technological developments, and 

demands for quality education, to the need for integration of Islamic values in the education managerial system. In this context, the 

system approach is seen as an effective strategy to optimize all components of education holistically. This article aims to explore 

the application of the systems approach in Islamic education management to improve the quality of education. This research uses a 

descriptive qualitative method with a literature study approach, examining various relevant literature sources related to the 

concept, application and implications of the systems approach in Islamic education. The results of the study show that the system 

approach is able to create synergy between educational components such as curriculum, educators, students, infrastructure, 

institutional management, and learning evaluation in an integrated and Islamic values-oriented manner. Optimization of these 

components is proven to contribute to improving the quality of governance and output of Islamic education. The novelty of this 

research lies in the integration of the system approach with Islamic values in education management, which has rarely been 

studied systemically and in depth before. This research not only presents a modern managerial approach but also offers a 

conceptual model that combines system principles with the foundation of Islamic spirituality as the main framework for improving 

the quality of education. The article recommends that Islamic educational institutions adopt a systems approach in their 

management practices and train educators and leaders to consistently apply Islamic value-based systemic principles. This 

approach is not only theoretically relevant but also applicable to answer the needs of superior, adaptive and competitive Islamic 

education. 

Keywords: System approach, Islamic education management, education quality, component optimization, Islamic values. 
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Introduction 
Islamic education management is currently faced with increasingly 

complex and multidimensional dynamics of change. Rapid social 

change, penetration of digital technology in all aspects of life, 

shifting cultural values due to globalization, and global 

competition in the world of education have required Islamic 

educational institutions to transform. It is not enough to maintain 

traditional values, Islamic educational institutions must also be 

able to build an innovative, responsive, and quality-oriented 

management system (Sari et al., 2023). 

The challenges faced by Islamic educational institutions do not 

only come from external factors. In fact, most of the crucial 

problems originate from the internal education system itself. Weak 

coordination between educational components-such as between 

curriculum planning and implementation in the classroom, or 

between school administration and teaching staff is a major 

obstacle in achieving educational goals (Rafsanjani et al., 2024). 

On the other hand, the integration of Islamic values in managerial 

practices is still partial; the values are often only rhetorical 

embellishments in the institution's vision and mission without 

actually being translated into concrete management policies (Chia, 

1996). 

In addition, although information and communication technology 

(ICT) has opened up many opportunities to improve the 

effectiveness of educational management, its utilization in many 

Islamic educational institutions is still limited to administrative 

aspects or has not even been fully utilized. In fact, in the context of 

modern education management, ICT can play a strategic role in 

data-based decision making, academic supervision, and improving 

the quality of education services (Pahlawan, 2022). Appropriate 

ICT integration can support transparency, efficiency, and enable 

the education system to be more responsive to environmental 

changes and learner needs (Caena & Redecker, 2019). 

A study by Arifin and Mulyana (2023) shows that effective 

utilization of education management information systems (SIM-P) 

can improve coordination between units in Islamic education 

institutions and accelerate the process of academic and non-

academic services. However, the application of this technology is 

often constrained by the lack of technical training for education 

personnel, limited digital infrastructure, and a work culture that is 

not yet accustomed to digitalization. 

In this context, a new managerial paradigm is needed that can 

answer the complexity of these challenges, one of which is through 

the application of a systems approach. This approach views 

educational institutions as a whole system consisting of various 

subsystems (input, process, output and environment) that interact 

and depend on each other. When one component is disrupted, it 

will affect the whole system. This approach is in line with open 

systems theory in education management, which recognizes the 

importance of institutional interaction with the external 

environment, as well as the need for adaptation to social, 

technological and cultural changes (Handayani et al., 2024). 

Therefore, the management of Islamic education institutions cannot 

be done partially or sectorally but must be integrated, 

comprehensive, and oriented towards long-term goals. These goals 

are not only limited to academic achievement but also include the 

formation of graduates who excel spiritually, intellectually and 

socially, in accordance with the vision of holistic and sustainable 

Islamic education (Norman et al., 2025; Widiastuti et al., 2024). 

The urgency of a systems approach in Islamic education 

management is also driven by the need to design policies based on 

data and systemic analysis. Islamic education needs a management 

model that is not only administratively efficient but also 

ideologically and epistemologically meaningful-that is, integrating 

Islamic values in every level of management: from planning, 

implementation, evaluation to strategic decision making (Gano et 

al., 2024). In this context, a systems approach can provide a more 

comprehensive framework for integrating modern management 

theories with a deep philosophy of Islamic education. 

By applying a systems approach, all elements of education can be 

linked in a coherent and mutually reinforcing framework. The 

curriculum is no longer a separate domain from financial 

management, teachers are no longer positioned as mere technical 

implementers, and students are not simply objects of learning. 

Each component supports each other in an educational ecosystem 

that is valuable, adaptive and superior. Furthermore, this approach 

also opens space for the development of an Islamic values-based 

management model that can be a distinctive contribution to the 

scientific domain of educational management in general 

(Rafsanjani et al., 2024). 

Therefore, research on the application of the systems approach in 

Islamic education management is not only important from a 

practical perspective but also significant from a theoretical and 

scientific aspect. This research has the potential to enrich the 

discourse of Islamic education management by offering alternative 

management models that are integrative, contextual and value-

based (Rabbi et al., 2024). 

The novelty of this research lies in the emphasis on optimizing the 

components of education in an integrated manner based on Islamic 

values within the framework of a system approach, which has not 

been much explored in depth in the study of Islamic education 

management. Previous studies tend to separate Islamic values and 

systemic approach in management. In fact, in the context of 

Islamic education, management success is not only measured by 

efficiency and effectiveness but also by the extent to which Islamic 

values animate every managerial process. 

Furthermore, this research is also unique because it positions the 

system approach not only as a technical managerial framework but 

as a medium for epistemological integration between modern 

management science and the principles of Islamic education. Thus, 

this research makes an important contribution in building an 

Islamic education management model that is not only adaptive to 

the changing times but also firmly rooted in the Islamic scientific 

tradition. 

According to Widiastuti et al. (2024), a system approach that is 

applied holistically can significantly improve the quality of Islamic 

education, especially when components such as planning, 

implementation and evaluation are managed in one interconnected 

system. However, in reality, most Islamic education institutions 

still face inconsistencies between components, thus hindering the 

realization of the expected quality of education. 

The urgency of this research becomes even higher considering the 

need for superior Islamic educational institutions, not only from the 

spiritual and moral side but also from the academic and managerial 

side. Therefore, this study aims to comprehensively examine how 

the system approach can be applied optimally in Islamic education 

management in order to realize superior, adaptive and sustainable 

education quality. The results of this study are expected to enrich 
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the scientific treasure in the field of Islamic education management 

and become a strategic reference for policy makers and Islamic 

education practitioners at various levels. 

Material and Methods 
This research uses a qualitative approach with a library research 

design to explore in depth the implementation of the systems 

approach in Islamic education management and its impact on the 

quality of education. Data validity and reliability in library studies 

are obtained through selection, verification and critical analysis of 

scientific literature sources, not from direct empirical data 

(Prayatna et al., 2023; Zed, 2014). 

Validity is enhanced by using authoritative, relevant and up-to-date 

literature, while reliability depends on the consistency of data 

between sources as well as the researcher's thoroughness in 

synthesizing information (Ridwan, 2020). The references used 

included interdisciplinary literature from the fields of education 

management, systems theory and Islamic values, as suggested by 

Creswell & Creswell (2018). 

The validity and reliability of the study were maintained through: 

Selection of credible scholarly sources (Booth et al. 2016), 

Systematic review and synthesis (Hart, 2018), Bias-free writing 

(Creswell & Creswell 2018), and Accurate documentation of 

references (APA, 2020). 

Concept of System Approach in Islamic 

Education 
The systems approach in Islamic education emphasizes that 

education is not a stand-alone entity but a complex system 

consisting of various components that are interrelated, influence 

each other, and form a unified whole. In this context, education is 

seen as an integrated process that involves important elements such 

as educational goals, curriculum, learning process, teaching and 

education personnel, students, facilities and infrastructure, and 

evaluation systems. Each of these components has a role that 

supports each other to achieve the ultimate goal of Islamic 

education, which is to form humans who have faith, knowledge, 

and noble character (Zuhairini et al., 2011; Kuntoro, 2019). 

For example, a curriculum that is not in line with educational goals 

will result in an undirected learning process, while teaching that is 

not supported by competent human resources will have an impact 

on the low quality of educational outcomes. Therefore, the systems 

approach demands integration and harmony between all 

components of education. This is in line with the principle of 

system-based management which considers that the efficiency and 

effectiveness of the education process can only be achieved if all 

elements in the system work synergistically and consistently 

(Nasution et al., 2024). 

In its application, the system approach also allows for a continuous 

feedback mechanism from the results of educational evaluations to 

improve and enhance the quality of the educational process on an 

ongoing basis. A structured and comprehensive evaluation serves 

as a tool to assess the extent of the achievement of educational 

goals and as a basis for decision-making in improving the quality 

of education (Syahri, 2023). Thus, effective integration between 

the components of the Islamic education system can create an 

educational process that is not only efficient in terms of resource 

use but also effective in producing graduates in accordance with 

the vision and mission of Islamic education. 

Optimizing components in improving education quality 

1. Relevant and Islamic Value-Based Curriculum 

The demands of the times require changes in human abilities and 

skills (Mariadi & Surawan, 2023).  For this reason, educational 

developments need to be updated so that education is expected to 

provide human resources that develop in accordance with the 

demands of the times. This is what the Indonesian government is 

doing in order to respond to the dynamics of the times, so the 

government is making changes to the curriculum in schools 

(Mazrur et al., 2024). 

The curriculum is a key element in the education system that has a 

major influence on the achievement of educational goals. In the 

context of Islamic education, the curriculum serves not only as a 

tool for transferring knowledge but also as a means of shaping 

student character in accordance with Islamic teachings. Therefore, 

it is important for the Islamic education curriculum to be designed 

in such a way as to include Islamic values that can shape students' 

morals and behavior, in accordance with the guidance of the Qur'an 

and Hadith (Khaidir & Suud, 2020). 

Islamic education based on religious values provides a clear 

direction in the formation of student character, by integrating 

Islamic principles in every aspect of learning. This can be done by 

aligning educational objectives with Islamic moral principles, such 

as honesty, trustworthiness, responsibility and justice. In an Islamic 

value-based curriculum, the learning process not only prioritizes 

the achievement of academic results but also the cultivation of 

moral values that become the foundation of everyday life 

(Purwowidodo & Zaini, 2024). 

Norman et al. (2025) in their research showed that Islamic 

education planning based on a systems approach, where each 

educational component supports and strengthens each other, can 

increase effectiveness and efficiency in the educational process. 

The curriculum designed with this approach includes not only 

academic materials but also educational processes that integrate 

spiritual and moral values. Thus, students not only acquire 

knowledge but also understand the importance of morals and 

behavior in accordance with Islamic teachings in everyday life. 

Furthermore, the development of a relevant Islamic value-based 

curriculum must pay attention to the dynamics of the times and 

global challenges. For example, the era of digitalization requires 

curriculum adjustments that not only teach students about 

technology but also how to use technology wisely and responsibly, 

in accordance with Islamic principles. This approach can ensure 

that Islamic education remains relevant and effective in shaping the 

character of students who are competitive in the global era, while 

still adhering to solid Islamic values (Kuntoro, 2019; Syahri, 

2023). The same thing was also conveyed by Karliani et al. (2021) 

who said that integrating Islamic values in curriculum and learning 

can create an Islamic environment and support the development of 

students' characters. In addition, high teacher competence as the 

main role model is also an important factor in improving the 

quality of Islamic education. Islamic value-based evaluation also 

plays a role in measuring the achievement of competencies as a 

whole. 

2. Teacher Professionalism Development 

Teachers play a very vital role in achieving educational goals, 

especially in the context of Islamic education, where they not only 

function as conveyors of knowledge but also as shapers of 
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character and Islamic values in students. Therefore, the 

development of teacher professionalism should be a priority in an 

effort to improve the quality of education in Islamic educational 

institutions. One effective way to achieve this is through training 

and continuing education, which not only improves pedagogical 

competence but also strengthens understanding of Islamic values in 

the learning process (Kuntoro, 2019). In addition, a teacher should 

make efforts to improve the quality of learning, because improving 

the quality of learning is very important because quality learning 

will affect student understanding and learning outcomes 

(Adyaputri et al., 2025) 

Rafsanjani et al. (2024) emphasized the importance of teacher 

capacity building as a key factor in improving the quality of 

education in Islamic education institutions. In their study, they 

found that teachers who have high competence, both in terms of 

academic knowledge and teaching skills, can create a more 

conducive learning environment for students. This, in turn, can 

improve student learning outcomes and support better achievement 

of Islamic education goals, namely not only academic success but 

also Islamic character building. 

Training and continuing education are essential to ensure that 

teachers have the necessary skills to face the challenges of an ever-

evolving world. One of them is the ability to integrate technology 

in learning, which is now increasingly becoming an integral part of 

the world of education. With structured and continuous training, 

teachers are expected to be more flexible in dealing with changes 

in teaching methods and can adapt to technological developments 

relevant to Islamic education (Syahri, 2023). 

In addition, the development of teacher professionalism is also 

closely related to character building and deep religious 

understanding. Professional teachers not only master the subject 

matter but also have a deep understanding of Islamic moral and 

ethical values, which they pour into every aspect of learning and 

interaction with students. Therefore, Islamic education institutions 

need to facilitate training programs that not only focus on the 

academic aspects but also the spiritual and character development 

of teachers, to ensure holistic education that is in line with Islamic 

teachings (Abdullah, 2022; Rafsanjani et al., 2024). 

3. Technology utilization in learning   

The utilization of technology in learning has become an 

unavoidable necessity in this digital era, including in the context of 

Islamic education. Educational technology not only provides ease 

of accessibility but also has great potential to improve the quality 

and effectiveness of the learning process. With the development of 

various digital platforms, learning applications and online 

resources, technology allows teaching and learning to be more 

flexible and affordable for students, both in urban and rural areas 

(Salsabila et al., 2020). 

Along with the rapid development of technology, Islamic 

education institutions are faced with the challenge of integrating 

technology in their education system. Technology can be used to 

extend the reach of education, facilitate distance learning and 

increase student engagement through interactive media. For 

example, the use of video-based learning applications, online 

discussion forums and digital learning modules can create a more 

engaging and personalized learning experience (Dahlan et al., 

2023). 

Susanto et al. (2022) in their research stated that the utilization of 

educational technology can improve the quality of education in the 

era of disruption, where digital transformation has changed the 

way, we access information and communicate. In the field of 

Islamic education, technology is not only limited to the use of 

digital platforms for academic learning but also for deepening the 

teachings of Islam. For example, through Qur'an interpretation 

apps, Fiqh discussion platforms or online religious courses, 

students can deepen their understanding of Islamic teachings in a 

more interactive and accessible way. 

However, the use of technology in learning also requires 

appropriate policies and training for educators to optimize its use. 

In this case, teachers need to be equipped with digital skills to 

manage and utilize technology in the learning process. In addition, 

the use of technology must be in line with the principles of Islamic 

values, so that technology is not only used as a tool to achieve 

academic goals but also as a means to strengthen the character and 

morals of students in accordance with Islamic teachings (Syahri, 

2023). Therefore, in its implementation, educational technology 

needs to be integrated with pedagogical approaches that support 

the overall goals of Islamic education. 

Furthermore, technology also plays an important role in facilitating 

a more effective evaluation system. By using technology, Islamic 

education institutions can develop data-based evaluation systems 

that can provide real-time feedback to students and teachers, as 

well as enable faster curriculum adjustments that are responsive to 

student needs (Wadi et al., 2023). This will certainly have a 

positive impact on improving the overall quality of education. 

4. Effective Resource Management 

Good resource management is a key component in supporting the 

quality and sustainability of the educational process in Islamic 

educational institutions. Resources that include finance, facilities 

and human resources must be managed efficiently and effectively 

in order to support the achievement of maximum educational goals. 

In this case, resource management is not only about managing 

funds or physical facilities but also about how to optimize human 

potential, namely teachers, education management staff, and 

students, in order to create a quality educational environment 

(Nasution et al., 2024). 

One important aspect of resource management is financial 

management. Well-managed finances will ensure that educational 

institutions have sufficient funds to develop educational programs, 

provide adequate facilities, and provide training to educators. 

Transparent and accountable financial management will also 

increase public trust in Islamic education institutions (Sari et al., 

2023). In this context, Islamic education institutions need to have a 

good system for planning, managing and allocating funds so that 

they can be used optimally to support the quality of education. 

In addition, the management of educational facilities also plays an 

important role. Adequate facilities, such as comfortable 

classrooms, complete libraries, and sophisticated learning 

technology, will create a learning atmosphere that supports the 

development of student potential. Good facilities will not only 

improve the quality of learning but will also support a more 

effective and efficient teaching process (Zuhairini et al., 2021). 

Therefore, Islamic education institutions must ensure that existing 

facilities and infrastructure are always in good condition and can 

be used optimally. 

However, equally important in resource management is the 

management of human resources, namely teachers and educators. 

Teachers are the main element in the education process. Therefore, 
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developing teachers' professionalism through training and 

continuing education is very important. As the spearhead of 

education, teachers need to be trained to master the latest 

methodologies in learning, as well as a deeper understanding of the 

Islamic values that must be taught to students (Rafsanjani et al., 

2024). In this context, the implementation of education 

management information systems is an effective solution to 

support human resource management. This system not only helps 

in structuring personnel data but also allows for more structured 

and measurable monitoring of teacher performance and 

professional development (Sari et al., 2023). 

Sari et al. (2023) in their research showed that the implementation 

of an education management information system (SIM-P) can 

improve the overall quality of management of Islamic education 

institutions. By using this system, educational institutions can 

manage financial data, facilities, and information about teachers 

and students more efficiently. In addition, SIM-P also facilitates 

data-driven decision-making, which will support more precise 

planning in managing educational resources. Through the 

integration of these technologies, Islamic education institutions can 

optimize the use of existing resources to create a higher quality and 

sustainable education process. 

Challenges to Implementing a Systems 

Approach 
The systems approach in Islamic education offers various benefits, 

such as increased efficiency, effectiveness and interconnectedness 

between educational components that support common goals. 

However, the implementation of this approach is inseparable from 

a number of challenges that must be faced by Islamic education 

institutions. Some of the main challenges faced include resistance 

from stakeholders, limited resources, and the need for adequate 

training for managers and educators. 

1. Stakeholder Resistance 

One of the biggest challenges in implementing a systems approach 

in Islamic education is resistance from various stakeholders, 

including teachers, principals, parents and even students 

themselves. Changes in the education system are often met with 

resistance because stakeholders feel comfortable with the existing 

system or are concerned about the impact of changes on the 

stability of the established learning process. Teachers, for example, 

who have long used conventional methods, often feel threatened or 

unprepared by the implementation of new technologies, modern 

managerial approaches, or system-based curriculum changes that 

require active roles and higher involvement in the educational 

process (Burns, 2020). 

Research by Muthanna & Sang (2023) shows that one of the main 

causes of resistance is the lack of managerial and technological 

literacy among educators and the lack of communication between 

management and education implementers. In this context, the role 

of communication becomes very important to convey the direction 

of change, benefits, and strategic steps to be taken. When 

stakeholders feel involved and their opinions are valued, they tend 

to have a sense of belonging to the change program and will more 

easily support its implementation. 

To overcome this resistance, Widiastuti et al. (2024) suggest a 

participatory approach that involves stakeholders from the early 

stages of the planning process to implementation. This 

involvement is not only symbolic but includes dialog, consultation 

and training that strengthens their capacity to understand and adopt 

the new system. In addition, Islamic value-based leadership that 

emphasizes the principles of patience, sincerity, and deliberation 

(participation) plays a major role in creating an atmosphere of 

change that is more acceptable and spiritually and socially 

meaningful. 

This kind of leadership, according to Mala et al. (2024), is not only 

able to reduce resistance but also form a collaborative and 

harmonious work culture which is the main foundation for the 

successful implementation of the system approach in Islamic 

education. In this context, school principals and education 

managers must be role models in terms of ethics, open 

communication and commitment to improving the overall quality 

of education. 

2. Limited Resources 

Limited resources-both financial, material and human resources-are 

a significant challenge in applying the systems approach to Islamic 

education management. Many Islamic education institutions, 

especially in peripheral or non-governmental areas, face budget 

constraints to develop infrastructure, organize professional training 

or acquire educational technology tools needed to support modern 

learning (Kurbanovna, 2025). This results in limited institutional 

capacity to maintain and improve staff quality, update curricula 

and create a conducive and inclusive learning environment. 

The study by Qomaruddin et al. (2023) shows that one of the main 

causes of the weak implementation of an integrated education 

system in many madrasahs is the lack of funding for innovative 

activities and teacher professional development. In some cases, 

teachers still have to cover the cost of training or purchasing 

technology-based teaching tools themselves. 

Widiastuti et al. (2024) suggest the importance of implementing 

sustainable and creative strategies in dealing with resource 

constraints. One strategy that is quite effective is the diversification 

of funding sources, for example through partnerships with local 

governments, international donor agencies, the business world, and 

alumni communities. This strategy can also be strengthened with a 

community-based approach that encourages the participation of the 

surrounding community in supporting the operations of Islamic 

education institutions (Rokhmat & Hanifah, 2023). 

In addition, resource-sharing strategies between educational 

institutions, such as collaboration in the use of laboratories, digital 

learning tools, or joint training, are also smart alternatives to 

maximize available facilities (Poundekar et al., 2024). 

Strengthening financial and management systems based on 

transparency and accountability is key so that limited funds can be 

used efficiently and on target. 

With strategic financial planning, accountable governance and 

strong collaborative networks, Islamic education institutions can be 

better equipped to effectively implement a systems approach 

despite limited resources. 

3. The Need for Adequate Training 

The implementation of a systems approach in Islamic education 

requires readiness that is not only structural but also personal, 

especially from educators and education managers. One of the 

main challenges is the limited skills and understanding of modern 

education system management, technology utilization, and mastery 

of Islamic values-based teaching methods. Without adequate 
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training, the application of the system approach will face obstacles 

in the implementation process (Rahman & Fauziah, 2023). 

The training provided must be comprehensive and sustainable, 

covering technical aspects, such as mastery of the education 

management information system (SIM-P), digitalization of 

learning, and curriculum innovation. Success in the learning 

process is greatly influenced by a conducive learning atmosphere 

and student motivation (Aida et al., 2025). But no less important is 

the strengthening of Islamic values in every line of education 

implementation, from institutional management to the learning 

process in the classroom. This is necessary so that Islamic 

education is not only oriented towards academic output but also 

able to produce graduates who have high moral and spiritual 

integrity (Mujahid, 2021). 

Widiastuti et al. (2024) emphasized the importance of Islamic 

value-based leadership in supporting the successful implementation 

of the system approach. Leaders who exemplify values such as adl 

(fairness), amanah (trust) and ikhlas (sincerity) are not only 

administrative figures but also centres of inspiration for teachers 

and staff in carrying out their roles professionally and 

meaningfully. This Islamic value-based leadership training can 

shape a healthy and collaborative organizational culture, which is 

the foundation for implementing a sustainable education system. 

The study by Arar et al. (2022) showed that training structured and 

contextualized with Islamic values had a positive impact on 

improving the quality of teaching, leadership and school 

management. Meanwhile, Szpunar (2024) emphasized the 

importance of the andragogic approach in training teachers and 

education staff, so that training is more participatory, relevant and 

generates intrinsic motivation in implementing change. 

Therefore, investment in capacity building of Islamic education 

human resources should be a strategic priority. Continuous training 

will encourage the creation of an Islamic education system that is 

not only administratively professional but also ethically and 

spiritually strong, in line with the main mission of Islamic 

education: shaping the human being perfect (al-insan al-kamil). 

4. Strengthening Infrastructure and Technology 

Utilization 

In today's digital era, the utilization of information and 

communication technology (ICT) is a strategic element in 

supporting the implementation of a systems approach in Islamic 

education management. Technology plays an important role in 

improving the efficiency of education administration management, 

enabling the implementation of distance learning, and providing 

wider and faster access to quality learning materials. With 

technology, the management process becomes more transparent, 

accountable and adaptive to the changing global dynamics (Sari & 

Yulianti, 2023). 

However, technology can also be a serious challenge if it is not 

supported by adequate infrastructure and the ability of human 

resources to manage and utilize the technology. Many Islamic 

educational institutions, especially those in remote areas or with 

limited budgets, still face a digital divide, both in terms of 

hardware, internet connections, and the capacity of their teaching 

staff (Mobonggi & Mala, 2024). 

Widiastuti et al. (2024) suggest the need to strengthen educational 

infrastructure through investment in interactive learning 

technology tools that remain aligned with Islamic values. This is 

important to ensure that the use of technology is not only 

mechanical but also contextual and educative. In practice, this can 

be realized through the provision of digital learning tools 

integrated with Islamic value-based content, the development of an 

Islamic Learning Management System (LMS), and intensive 

training for teachers to become technology-based learning 

facilitators. 

The study by Ramadhani et al. (2023) shows that when teachers are 

equipped with structured and sustainable ICT training, the use of 

technology in learning not only increases student participation but 

also strengthens character building through digital media with 

educational and religious nuances. On the other hand, students who 

have access to technology can develop 21st century skills, such as 

critical thinking, digital literacy, collaboration, and problem 

solving, which are indispensable to compete at the global level 

without losing their Islamic identity (Nugroho & Supriyadi, 2024). 

Thus, the use of technology in Islamic education is not merely to 

meet the demands of the times but also a strategic step in 

strengthening the integration between Islamic values and the 

progress of digital civilization in a harmonious and productive 

manner. 

5. Synergy between Education Components 

The application of an effective systems approach in Islamic 

education cannot be separated from the need for strong synergy 

between educational components, both structural and cultural. 

Components such as curriculum, teaching process, evaluation, 

leadership, management, and community participation must be 

interrelated and supportive in a whole and dynamic system. 

Without synergy, each component will run independently (siloed), 

and this can hinder the achievement of overall and sustainable 

educational goals.  

According to Widiastuti et al. (2024), synergy between teachers, 

principals, parents and communities is essential in designing and 

implementing education policies that are adaptive and responsive 

to the needs of the times. When all stakeholders have clear roles, 

open communication and commitment to the same vision, Islamic 

education can develop more effectively in facing increasingly 

complex global challenges. 

The study by Mau (2024) reinforces the importance of 

collaboration between educational components, especially in the 

context of curriculum management and strengthening the character 

of students. They found that educational programs that involve 

collaboration between schools and local communities have a 

significant impact on improving students' academic and non-

academic quality, especially in terms of contextual and applicable 

Islamic values. In addition, the integration of an evaluation 

component that is consistent with the educational objectives and 

teaching process is also an important factor in ensuring the success 

of the systems approach. Evaluation must not only be carried out 

on student learning outcomes but also on the effectiveness of the 

learning process, the quality of institutional management, and 

stakeholder participation (Karimi et al., 2020). Meanwhile, the 

results of Topi et al.'s research (2010) indicate that improving the 

quality of education can be achieved through improvements in the 

aspects of management information systems, teachers' professional 

competence and the role of committees simultaneously. 

In the context of Islamic education, synergy also means the 

integration of spiritual and academic values in every component of 

education. The curriculum should not only deliver scientific 
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content but should also reflect fundamental Islamic values such as 

rahmah, tawazun and ukhuwah. The learning process is also 

required to develop the character of students as human beings, not 

just as intellectually intelligent individuals. With a strategically 

built synergy, Islamic education will be better prepared to respond 

to the challenges of the Industrial Revolution 4.0 and even Society 

5.0. This requires educational institutions to continue to innovate, 

periodically reflect on the system implemented, and encourage 

collaboration between components within the framework of an 

adaptive open system (Klerkx et al., 2010). 

Conclusion 
The application of a system approach in Islamic education 

management offers a comprehensive and strategic framework for 

enhancing the overall quality of education. By understanding 

education as an interconnected system—comprising components 

such as curriculum, teaching, human resources, infrastructure, 

leadership, technology, and evaluation—educational institutions 

are better equipped to identify gaps, optimize processes, and align 

all elements towards the achievement of shared educational goals 

grounded in Islamic values. 

A well-integrated system approach ensures that no component 

operates in isolation. The synergy between stakeholders—teachers, 

school leaders, parents, and the community—becomes essential for 

creating a harmonious and effective educational ecosystem. 

Moreover, the integration of Islamic moral principles, such as 

amanah (trust), adl (justice), and ikhlas (sincerity), into 

educational management not only enriches the institutional culture 

but also supports the holistic development of students. 

Despite its benefits, the implementation of the system approach 

faces challenges, including limited resources, resistance to change, 

and inadequate capacity building. These obstacles can be addressed 

through sustainable strategies, such as leadership development 

based on Islamic values, continuous teacher training, investment in 

digital infrastructure, and collaborative partnerships for funding 

and resource sharing. 

To remain relevant and competitive in the global era, Islamic 

educational institutions must commit to transforming themselves 

into dynamic, adaptive systems. Such transformation must be 

guided by a clear vision, ethical leadership, and an unwavering 

commitment to producing graduates who are not only intellectually 

competent but also spiritually grounded and socially responsible. 

In doing so, Islamic education can truly achieve superior 

educational quality while remaining faithful to its foundational 

mission. 
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